AGENDA

SPECIAL MEETING OF THE BELVIDERE FIRE & POLICE COMMISSION

MARCH 16,2021  6:00p.m.
BELVIDERE CITY HALL — COUNCIL CHAMBERS

CALL TO ORDER:

ROLL CALL:

PUBLIC COMMENT:

APPROVING OF THE MINUTES:

COMMUNICATIONS:

A. Bills Payable.

B. Police Chief’s Report.

C. Fire Chief’s Report.

UNFINISHED BUSINESS: None.

NEW BUSINESS:

A.

CmEmUOw

Police -Review psychological and medical results for entry level police candidate
Sunsette Winsler.

Police - Request appointment of Sunsette Winsler, if applicable.

Police - Review scores for police promotional candidates.

Police -Request certification of the initial promotional candidate list.

Police - Review scores for police entry level candidates.

Police -Request certification of the initial entry level candidate list.

Fire -Review background check and polygraph test results for Candidate #1 - Witcik.
Take action on Candidate #1.

Fire - Acknowledge that Candidate #2 - Thomas has dropped from list; per his
request.

Fire - Review background check results for Candidate #3 — Johnson. Take action on
Candidate #3.

Fire - Review background check results for Candidate #4 — Mack.



K. Fire - Utilize the “Rule of Five” state statute (65 ILCS 5/10-2.1-6.3) and pass on
Candidate #4 - Mack.

L. Fire - Acknowledge that Candidate #5 — Gunsteen has been hired off of BFD’s 2018
hire list.

M. Fire - Review the background check and polygraph test results for Candidate #6 —
Vandenbroek; if results are favorable Chief Hyser would like to conduct an oral
interview,

N. Fire -Upon passing of oral interview with Candidate #6 — Vandenbroek; offer of
employment contingent on successful passing of medical and psychological
examinations.

O. Fire - Utilize the “Rule of Five” state statute (65 ILCS 5/10-2.1-6.3) and pass on
Candidate #7 - Whalen.

P. Fire - Review the background check and polygraph test results for Candidate #8 —
Bullard; if results are favorable Chief Hyser would like to conduct an oral interview.

Q. Fire - Upon passing of oral interview with Candidate #8 — Bullard; offer of
employment contingent on successful passing of medical and psychological
examinations.

R. Executive Session to consider the appointment, employment, compensation,
discipline, performance or dismissal of a specific employee pursuant to Section 2
(c)(1) of the Open Meetings Act.

OTHER BUSINESS:

ADJOURNMENT:



